A cross-sectional survey was conducted in April 2014. All 150 nurses (RR=100%) working at the General Hospital of Pafos filled out a standardized, self-administered questionnaire with a 5-point Likert scale, regarding the assessment of job satisfaction, working conditions and personal well being (7) . The questionnaire scoring ranges from 1= very dissatisfied to 5= very satisfied.
In order to investigate the association among job satisfaction as dependent variable and sociodemographic characteristics of the sample, satisfaction of working conditions and personal well being as independent variables, multiple linear regression analysis was performed with backward method.
Correlation analysis using Spearman rank coefficient, was conducted to quantify the strength of association among job satisfaction and independent variables.
Socio-demographic characteristics
The majority of the sample (64.7%) was female and the mean age was 33.7 (S.D.9.7) years. All nurses have university education and the type of occupation was full time. 60.7% of nurses was permanent employees. Table 1 provides an overview of the characteristics of the sample. Figure 1 presents the nurses' satisfaction with personal well being.
Personal Well being Results
The assessment of nurses' working conditions appears to contribute to the improvement of job satisfaction, the enhancement of productivity and nursing care outcomes.
With the ongoing health care reforms in Cyprus, there is an urgent need for policy makers to consider factors related to job satisfaction in order to improve nursing personnel employment status.
The majority of nurses (88.5%) was dissatisfied with working conditions, such as ergonomics, temperature workplace and exposure to risk factors. 
Results (continued)
95.3% of nurses were satisfied with their personal well being. 33.3% of nurses declared that they were dissatisfied, 38.7% was moderate satisfied and only 28% was satisfied with their job.
Correlation Analysis Multiple Regression Analysis
Conclusions Table 3 presents the significant predictors of overall job satisfaction.
Table 3: Multiple regression analysis results
Older nurses are less likely to be satisfied with their job. Permanent employees have a higher possibility to be satisfied with their job, compared to temporary ones. An increase of satisfaction of working conditions in hospital, indicates an increase in nurses' job satisfaction.
An increase of personal well being of sample, corresponds to an increase in its job satisfaction. 
Control variables Job satisfaction
Satisfaction with working conditions 0.349 ** Personal well being 0.185 * Table 2 presents the correlation analysis between job satisfaction with working conditions and with personal well being. The analysis revealed that job satisfaction is positively associated with satisfaction of working conditions and personal well being.
